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Academic Faculty (Reg/Spec) 28.0 | 32.1 VI ivIvIVIVIVIVIVIVIV VI ivIvVIVIVIVIVIVI|IVIVIVI|V
Admin Professional (Reg/Spec) 28.0 | 32.1 VI ivVIVIVIVIVIVIVIVIV VIVvIiIVIVIVIVIVIVIVIVI VIV
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Academic Faculty & Administrative Professional | 13.2 | 16.7
Temporas nd U
(Temporary) 2%y » e viv|v viviviv|v|v viviviv|v v viv|v
28.0 | 32.1
Lrerors i v Vi viv v|v VI iviviv]|v Vi viv
Post-Doctoral Fellows/Veterinary & Clinical 13.2 | 16.7
Psychology Interns ond Vs ti
venotosy SN v|v viv|v v|v viv|v|v|v v v|v
28.0 | 32.1
Graduate Assistants/Predoc Fellows 101 ]| 120 | v v vI|v v I|v v
Student Hourly 0.4 1.1 V|V v v
State Classified (Salaried/Hourly) 45.8 | 54.0 vI|v VI IVvIVIVIVIVIVIV vI|v VI ivIiviIiv| v
Non-Student Hourly 222 | 309 v v |v v v v I|Iv
DCP DCP employer contribution is not provided to Temps, Post Doctoral Fellows, Veterinary Interns or Clinical Psychology Interns with less than 1 year, or less
than 1/2 time appointments.
MEDICARE Does not include employees hired prior to April 1, 1986; Students/Graduate Assistants regularly enrolled and attending classes; F1/J1 Visa holders during first 5 years in the
USA.
PERA PERA employer contribution does not include F1/J1 Visa holders during first 5 years in the USA.
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